Qualities and Behaviours Headteacher – Example Person Specification – Rev Sep 13
	School Specific
	The governors are seeking to appoint someone who:
· is committed to meeting the needs of all learners regardless of ability or background
· is committed to providing acts of distinctively Christian worship that have integrity, are invitational, inclusive and inspirational
· is committed to enabling others to find and fulfil their unlimited potential aspiring to reflect the unconditional love of God
· is committed to upholding and developing the distinctive Christian character of the school

	Person Specification
	Essential:

The successful candidate:

	Professional Qualifications and Experience
	· will be a qualified teacher, e.g. Cert Ed., B.Ed. or other 1st degree with PGCE

· has completed or is completing further significant accredited study e.g. MA, Advanced Diploma, NQPH, LPSH

· will have experience of senior leadership roles in a primary school

	Securing and maintaining transformational change
	· can articulate values based on the life of Jesus Christ and a vision of Christian education for pupils and staff; working effectively with governors to develop and promote this vision within a church context; demonstrating personal authenticity with respect to these aspects of leadership and being a role model for pupils, staff and governors/directors

· has a passion for learning and for leadership in a Christian context; leading with spiritual intelligence and a sense of vocation

· can express with conviction and clarity educational aims and purposes for the future success of the school; ensuring that all members of the community are provided with opportunities to achieve their God-given potential by releasing the inherent capacity of pupils and staff to improve and achieve their best; working hard to close the academic achievement gap

· mediates the thinking and practice of staff and pupils so that they understand the nature of transformational change and the raising of standards in a Christian context; ensuring a shared understanding of important words and phrases such as ‘learning’, ‘inclusion’, ‘moral purpose’, ‘servant leadership’ and ‘outstanding practice’ and ‘school improvement’; being reflective as a leader

· constantly seeks to take the learning of pupils and staff to deeper levels; focusing on the equal importance of physical, moral, emotional and spiritual development; ensuring that religious education is given a high priority for all pupils, both within discrete RE and the broader curriculum

· values creativity and innovation; understanding change and the complexities involved in leading all organisations; being a good listener, open-minded and flexible

· possesses the leadership and management skills and the personal qualities to build strong relationships with all stakeholders, particularly pupils, parents/carers, staff and governors

· secures through the leadership, management and organisation of the school a successful focus on: both strategic planning and operational effectiveness; both capacity-building and the short-term raising of standards; both teamwork and individual effort; both the celebration of what has already been achieved and the constant pursuit of further improvement

· celebrates the progress and successes of pupils and staff regularly; ensuring that Christian thanksgiving, worship and prayer are core activities in the school

	Being outward-looking and having a positive impact on the wider community
	· has the ability to form highly effective partnerships, particularly with nearby schools and educational institutions and, through collaboration, to increase the impact of change to raise standards

· has a strong sense of equity, political awareness and a well-developed sensitivity to cultural differences within the community; understanding and celebrating diversity as a key focus for leadership and learning; valuing people with other faiths or no religious faith

· engages effectively with the local community, including churches and the diocese, for the benefit of children, young people and families; being visible and persuasive with a wide range of stakeholders; remaining competent and confident with all types of communication

· ensures that the idea and practice of service to the community is a core part of the curriculum; creating opportunities for service to the global community, particularly projects in developing countries; developing leadership among pupils and staff

· brings a Christian viewpoint and ethics to entrepreneurial activities including relationships with the business community; being willing to take and manage risks imaginatively and constructively

	Establishing sustainable and accountable systems of organisation and governance
	· devises and assures rigorous systems and structures of accountability; working closely and effectively with the governing body and the diocese

· understands and works with new leadership and governance structures including academy partnerships and executive leadership roles

· has a confident grasp of financial planning and budgeting relevant to school status and context

· uses data confidently, honestly and effectively to secure and sustain improving standards; developing these skills in all senior and middle leaders

· attracts, recruits, inducts, develops and retains high-quality staff; ensuring that all staff are challenged and supported to operate consistently in raising standards throughout the school on the journey towards an ‘outstanding’ Ofsted judgement; sharing leadership in thoughtful and effective ways; ensuring that all staff are committed to and supportive of the church school ethos; providing opportunities for the spiritual development and enrichment of staff

· secures the efficient and sustainable use of available resources for the benefit of the community including buildings, human and financial resources; ensuring that the school community develops an awareness of resource limitations and a sense of responsibility for global sustainability

· works in partnership with governors, particularly foundation governors, to develop their vision of what it means to be a church school; acting as stewards of the distinctive Christian ethos

	Personal characteristics
	· ha personal commitment to a Christian world view and way of life through being a role model for the fruits of the spirit and demonstrating characteristics such as dignity, compassion, forgiveness and reconciliation

· has clear vision for and track record of delivering excellence in education; passion for the needs of all children and young people, creating high aspirations and engendering hope for the future [But the fruit of the Spirit is love, joy, peace, forbearance, kindness, goodness, faithfulness, gentleness and self-control. Against such things there is no law. Galatians 5:22-23]

· has courage, and the ability to think and act independently to face challenges including poor performance and to take difficult decisions; preparedness to show sacrificial love towards others

· has self-awareness, authenticity and integrity that will generate trust among all types of people and in all aspects of leadership

· has excellent cognitive and analytical skills combined with high levels of emotional and spiritual intelligence; having good judgement particularly in complex and uncertain situations

· has humility that recognises that leaders cannot do it all themselves and sometimes get things wrong; a lifelong learner in matters of faith and work

· has resilience, patience and tenacity for sustained organisational and cultural change and to manage conflict and vulnerability successfully; holding fast to the truths of one’s faith

· has energy, stamina and optimism that maintain a positive outlook even in the most demanding situations; a motivator of others

· has commitment to the wellbeing of self and others; understanding wellbeing as it is understood in the full meaning of the term ‘shalom’; commitment to opportunities for spiritual renewal, e.g. diocesan retreats
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